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Part A

Data of the Institution

1. Name of the Institution

BASAVESHWAR VEERASHAI VA VI DYAVARDHAKA
SANGHA' S, BASAVESHWAR SCI ENCE COLLEGE,
BAGALKOT

Name of the head of the Institution

Shri S A Bhusanur nat h

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08354- 220549

Mobile no.

7022329563

Registered Email

bscbgk@ahoo. com

Alternate Email

sabmat h2011@nuai | . com

Address Princi pal Basaveshwar Science
Col | ege, Bagal kot

City/Town Bagal kot

State/UT Kar nat aka




Pincode 587101
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Prabhudev | Mandi

Phone no/Alternate Phone no.

+918884989688

Mobile no.

9482424555

Registered Email

prabhumandi 123@nuai | . com

Alternate Email

pi mandi @ edi ff. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bscbgk. ac.in/wp-content/upl oa
ds/ 2021/ 02/ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bscbgk. ac.in/wp-cont ent/ upl oads/
2021/ 03/ Cal ender _of Events_ 2019 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B++ 81.75 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3.13 2012 15- Dec-2012 | 14- Sep-2017
3 B 2.41 2019 09- Aug- 2019 08- Aug- 2024
6. Date of Establishment of IQAC 15- Apr - 2001

7. Internal Quality Assurance System



http://bscbgk.ac.in/wp-content/uploads/2021/02/AQAR_2018-19.pdf
http://bscbgk.ac.in/wp-content/uploads/2021/02/AQAR_2018-19.pdf
http://bscbgk.ac.in/wp-content/uploads/2021/03/Calender_of_Events_2019_20.pdf
http://bscbgk.ac.in/wp-content/uploads/2021/03/Calender_of_Events_2019_20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Ent er prenurshi p Program 24- Feb- 2020 51
for SC and ST Students 15
State Level Sem nar on 29- Feb- 2020 50
| PR 1
State Level Sem nar on 27-Jul - 2020 75
Resear ch Met hodol ogy 1
Conmrenor at i on of 29-Jul - 2019 350
International year of the 1
Peri odi cal table of
Chem cal elenments on the
occassi on of hundread and
fifth anni versary of
Mendal eev' s Peri odic
Tabl e
Cel ebration of Ozone day 16- Sep- 2019 300
1
bservation of Sol ar 26- Dec- 2019 250
Eclipse - Ring of fire 1
Special talk on The 21-Jan- 2020 300
fascinating journey of 1
At om
Cel ebration of National 28- Feb- 2020 350
Sci ence Day 1
I T fest 02- Feb- 2020 400
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chem stry Level || VGST 2020 2000000
730
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6809_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6809_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6809_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| SO Certification

NI RF

Green Audit, Energy Audit and Environnment Audit

Addition of Certificate and add on Courses

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To pronote Reseach Publications

Ni ne research Papers are published i

| SBN /1 SSNand DO i ndexed journals

Certificate Courses

Ten Certificate Courses introduced

Add-on courses

Three add on Courses introduced

NI RF

NI RF applied for College |evel and
Overall 1evel

| SO Certification

| SO certification taken

Menber ship of | CT Acadeny

Merebr shi p Regi stered

Green Audit, Energy Audit and
Envi ronnent Audi t

Col | ege has completed Al audits

Denonstrati on of One hundread and fifty |Conducted
Sci ence Experinments for Hi gh School
students on the COccassion of Gandhi
jayanti
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6809_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6809_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6809_Quality.xlsx

Name of Statutory Body Meeting Date

B V V Sangha's Col | ege Governi ng 16- Apr-2021
Counci |

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Dec- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Rani Channama University, Bel agavi. Designing,
revision, up gradation, and nodification of syllabi of all prograns is tinely
done by affiliated University. Mdification of syllabi by affiliated University
is done by once in three years. Four faculty menbers of our college participate
in such activity of University as nenbers of Board of Study (BoS) The col |l ege
managenent fills up vacancies through tinely appointnment of teachers on
managenent sal ary. Every Department prepares an annual plan and adheres to it.
The syl labus is assigned to faculty according to their specialization in
advance. The faculty design plan for inplenenting the syllabi according to the
academ c cal endar of the University. The faculty prepare plan for delivery of
the syllabus keeping in mnd the available tine. Each Department Head and the
Principal of the college certify the plan. Faculty maintains a daily diary in
which they nmention the tine table and portion covered on that day. They al so
record the kind of work carried out by them|like exam nation duty etc. Theory
as well as practical’s are conpleted on tine. Mdst of the faculties have
adopt ed advanced technology in their teaching. Majority of faculty use ICT
tools |Iike power point presentation and also use internet during their
teaching. Efforts are made to nmake the teaching and | earning process ‘student
centric’. The heads of the departnent nonitor the teacher’s daily diary every
week and the Principal inspects it once a nonth. The portion covered by the
faculty will be discussed in the Departnent faculty neeting once in every
nmont h. Proper suggestions are given to the faculty during the neeting by the
Head of the Departnent. Faculty encourages students to participate actively in
the class room |l earning process. They provide study naterials and gui de the
students to sel ect appropriate books available in the college |library. Em nent
personalities are invited to the college to deliver Guest Lectures on selected
topics to inspire the students and faculty. The learning | evel of the student
is constantly nonitored by conducting tests. Two internal tests are conducted




per senester.

suggesti ons.
t he process.

to enrich their

| earni ng outcomes of the course.

CBCS is adopted in al

t he four

Faculty prepares question papers keeping in mnd the expected
Exam nations are conducted in a fair
The answer papers are evaluated and returned to the students with proper
Conpl ete transparency and inpartiality is maintained throughout
P. G programs. The students choose

one of the Open Electives in their second and third senesters out of the large
nunber of subjects offered by the University and coll ege.

curricular flexibility as wel

subj ect according to his/her interest.
students to keep in pace with the changing scenario in the higher education

system QOpportunities are provided to the students to participate in Goup
Di scussions and semnars in the class rooms. This is to encourage fast
know edge and gai n confi dence.

as enough freedom for the student to choose a
This hel ps the coll ege as well

Slow | earners are taken care

manner .

This provides the

as the

| ear ners

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c - 03/ 09/ 2019 30 St udent s Use of
i nstrunments are focused constructing
Devices in to prepare AC DC
Physi cs smal | circuit
proj ects
usi ng
i nstrunents
- 09/ 01/ 2020 40 An agro
Floriculture based Devel opnent
commer ci al of gardens
activity and nursery
t hat
certainly
uplift the
econom ¢
st at us of
the farmers
Androi d - 18/ 01/ 2020 100 Const r uct Create an
Wor kshop user androi d base
i nterface application
Create
mul ti medi a
androi d
component s
Soi | - 03/ 02/ 2020 46 Pl acement s Lear ned
Anal ysi s in soil new
anal ysi s t echni ques
| aboratory and advanced
horticul ture equipnment to
depart nent anal yse the
soi | sanple
Bi of uel - 06/ 02/ 2020 30 These Lear ned
course wll new
hel p nmake t echni ques
students to operate
nor e t he

i nstrunments
at the

attractive
to pant




Quality - 02/ 03/ 2020 30
control in P
har naceuti ca
[
m crobi | ogy
- 13/ 02/ 2020 30
Sericul ture
an agro
based
i ndustry
CPP - 09/ 06/ 2020 34
Pyt hon - 09/ 12/ 2020 141
Cyber - 14/ 03/ 2020 10
Security

operators
| ooki ng for
hi ghly
qualified
enpl oys as
the industry
continue to
grow and
expond

These
course wll
hel p
students to
get good
enpl oynent
i n pharnmaceu
tical
conpany Q C
depart nent

St udent s
can take up
sel f
enpl oynent

Gai ned new
concepts of
oops
| anguage

Const ruct
user
interface
create
mul ti nedi a
pyt hon
component s

Application
Security on
keepi ng
Sof tare and
device free
of threat$S

producti on
| evel

Lear ned
advanced
t echni ques
for vaccine
preparation
and al so
gain
know edge of
drug
delivery

They can
progress in
there field

with the
know edge
gai ned by
the course

Per f or mance
and al so for
an effective
t eam syner gy

Create an
pyt hon bbase
application

Cyber

Security,
the practice
of defencing

comput er,

Server,
nobi | e
devi ce,

el ectronic

Sytem from

mal i ci ouS

attack

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

BSc Ni |

02/ 09/ 2019




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Ni |

05/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
660

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Comuni cation English 03/ 03/ 2020 77
for BCA BSc (Cs) Il sem
Conmmuni cation English 03/ 03/ 2020 50
for BCA BSc (Cs) IV sem
Vedi ¢ Mat hematics 07/ 02/ 2020 80

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

nmusi ¢ pl ayer

BCA BCA VI sem Result 3
Anal ysi s

BCA Intelligent street 3
[ight controller

BCA Onl i ne di scussion forum 3

BCA Heal t h nonitor 3

BCA E- port al 2

BCA E- baby census bl ogs 3

BCA Online | eave staff 3
managenent system

BCA E- hospi t al 3

BCA Weat her application 2

BCA Fasi al Expression based 3

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6809_Program_introduced_1612437028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6809_Value_added_courses_1612437119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6809_Projects_undertaken_1612437247.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to assess the level of satisfaction of the stake holders regarding the
college activities we have adopted a practice of taking feedback from students,
teachers, parents, alumi every year. STUDENTS FEEDBACK: Eval uations of
teaching and learning. Qur college is coormitted to cater the needs of students
on | earning science. Mdst of the students are fromrural background and our
teaching staff try hard to enlighten the young m nds to understand the concepts
of science. Fruitful ness of our efforts is observed through the results of the
students in the end senester exam nation. Student’s satisfaction is observed
continuously, the students are encouraged to provide the college with

t houghtful and confidential feedback. Opinion of the students on teacher’s
performance i s obtained on Google page. A set of questions are given to
students and their comments are recorded. This is analysed and submitted to the
princi pal for needful actions. In turn principal brings it to the know edge of
t he managenent, principal also conmunicate this to concern staff and advi se
themto inprove or adapt different teaching nethods if needed. PARENTS
FEEDBACK: Parent’s feedback is obtained every year in the Parent-Teachers neet
this facility will help the college to provide inprovenent. Feedback formis
provided to the parents during the parents Meet and it will be collected at the
end. The collected feedback forns will be anal ysed and a report will be
prepared. The report will be discussed with the Principal and | QAC coor di nat or.
Action will be taken based on the report sone points will be brought to the
noti ce of the managenent. ALUVNI FEEDBACK: Col | ege has a registered al umi
association they join hands in providing required facilities to the students. A
feedback fromalumi is obtained in the annual neeting of the alumi. The
suggestions obtai ned are used for the inprovenent of the college facilities.
Every year college will conduct Al umi executive neet. During the neet feedback

formw |l be provided. At the end of the neet formw |l be collected. The
col l ected feedback forns will be anal ysed and a report will be prepared. The
report will be discussed with the Principal, |QAC coordinator and Al umi

Associ ati on President and secretary. TEACHERS FEEDBACK: As the syllabi for the
UG as well as PG courses are franed by the University, we take feedback on
syllabi fromthe teachers. Teachers give feedback on gl obal conpetence
industrial requirenents, and enploy abilities to the students, contribution
towards the personality devel opnents creating interest in the research,

envi ronment al awareness and social responsibility etc. Every year teacher

feedback will be taken. Feedback formw |l be given to all teachers. The report
wi || be generated and anal ysed by the | QAC coordi nator and his team |f the
students suggests anything to the concern teacher, Principal will call the
teacher and the input given by the student/students will be brought to the
notice and any correction needed in the teaching process will be informed. If
not corrected in due course, it will be brought to the notice of the
nmanagenent .

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Chem stry 30 23 23

MSc Mat hemati cs 50 48 48




VBc Physi cs 30 30 30
MSc Comput er 30 7 7
Sci ence
BSc Conput er 60 27 27
Sci ence
BSc Sci ence 550 455 455
BCA - 125 125 125
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1739 195 73 15 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 65 4 10 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is essential about extending necessary support to build in confidence and help the mentee to achieve
all round development of the personality. Mentoring is not the same as training, teaching or coaching, and a
mentor need not be a qualified trainer or an expert in the role the mentee carries out. The concept of mentor is
essentially different from class teachers. He should possess the ability to listen and ask questions, which will
lead to identify the course of action mentee need to, take in regards to their own development. At UG level
mentor assigned will perform mentorship of the mentee for three years of his/her graduation. At PG level mentor
assigned will perform mentorship of the mentee for 2 years of his/her post-graduation. Role and Responsibilities
of Mentor: 1. Should conduct at least four meetings in an academic year. 2. Personal counselling and motivation
to mentee. 3. Regular communication with mentees. 4. Availability to mentee on demand. 5. Monitoring the
academic growth of the mentee. 6. Parental care of the mentee. 7. Guidance for career development and skill
achievements. 8. Confidentially and of personal information of the mentee. 9. Maintenance of mentoring records.
10. Mentor should act as a guide, friend and philosopher for the mentee. College will be constituting a mentoring
system at the beginning of the Academic year. After end of the admission based on number of faculty students.
Mentors Mentee data sheet will be prepared. The data contains name of mentor Student Details. In the student
details Student Name, Class/Semester, Division, Combination, Mobile No, Parent No and address. Every Mentor
will conduct minimum 2 meetings with students per semester. In the meeting student’s problem (Academic and
Personnel Counselling) will be discussed. For Slow Learners subject wise Extra class by the concern teacher will
be arranged. For advance learners if there is project in the syllabus proper guidance will be given. Performance
of individual Mentee in the class Test/ Internal/Practical exams will be discussed. Some problems will be brought
to the notice to Principal and Management. Performance of Mentee at 2nd Internal will be noticed to the parents
through post. At end of academic year all mentoring units will be verified by IQAC coordinator and Principal.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6809_Demand_ratio_1612602101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6809_ict_tools_1617177340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6809_e_resource_1617177462.xlsx

institution

1934

98

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

98

98

Nill

22

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr. S M Gaonkar Associ at e Best Teacher
Pr of essor award given by BV
V Sanghas, Bagal kot

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MSc 14 senest er 16/ 09/ 2020 16/ 10/ 2020

MSc 13 senest er 16/ 09/ 2020 16/ 10/ 2020

VSc 12 senest er 16/ 09/ 2020 16/ 10/ 2020

MSc 15 senest er 16/ 09/ 2020 16/ 10/ 2020

BSc 10 senest er 19/ 09/ 2020 10/ 10/ 2020

BCA 11 senester 19/ 09/ 2020 10/ 10/ 2020

BSc 1to9 senest er 20/ 09/ 2020 15/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

gui del i nes for

of each unit.

out a continuous internal

splitting of the portion.

the students a clear
gi ven are mapped with course outcones.

Basaveshwar Science College is affiliated to Ran
(RCUB) and adheres to the syllabus prescribed by the RCUB. University
eval uation reforns are followed by the coll ege.
Uni versity norns the college has to follow many guidelines and nethods to carry
eval uati on systemat the institutional
allows the college to ensure the tinely understanding of each concept
i ndividually. The students are given the syllabus in detai
Teachers di scuss possible question after conpletion
A detail ed discussion about the topic in hand is conducted giving
under st andi ng of what the exam ner expects.
According to the cal endar of events of

Channamma Uni versity Bel agavi

Adhering to the

| evel. This

with the exact

The questions

RCUB,
in each senester.
advance by internal

two theory internal tests and one practical internal test are conducted
The schedul e of internal exam nations is announced well in
exam nation commttee and two sets of question papers from



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6809_Honours_recieved_1617175924.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6809_Evaluation_1612602249.xlsx

t he concerned teachers are collected by the exam nation comittee. The
eval uation process and refornms introduced by the University are effectively
i mpl ement ed by exam nation commttee. These tests allow the teachers to
continuously assess the students to track their progress and to identify slow
and advanced | earners. Evaluation is done both in theory and practical interna
assessnent tests. The assessnment renmins inpartial and accurate. Al interna
assessnent marks are displayed on the notice board of respective departnents.
The internal nmarks are then uploaded in the University website. Hardcopi es of
I A mar ks sheets signed by the students are kept as record in departnments. The
students are given feedback about their performance and suggestions are given
for their inprovenent. In addition to theory exam nations, in UG and PG
prograns, students have to undergo practical exam nation for core subjects. In
UG prograns during sixth senester they have practical/project/dissertation. The
eval uation of theory paper is carried out by the exam ners appointed by the
Uni versity. Practical and viva- voce exam nations are conducted by external
exam ners appointed by the University. The Formative Assessnent conprises of
t hree paraneters —attendance, assignnent and | A marks of theory and Practical
Summat i ve Assessnent is carried out by the University at the end of every
senmester according to the curriculumof the course. The cumul ati ve assessnent
of each student is based on the performance of the students in the formative
and sunmative assessnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures effective tine managenent and tinelines. It receives
the timeline issued by Rani Channamma University and adheres to it. In the
begi nning of every academ c year, academ c cal endar is published by the
Uni versity. The college carries out effective planning to stick to acadenic
cal endar published by the University. This allows the teachers and the students
to space out their teaching and | earning and regul ar assessnent of the sane as
suggested by University. The coll ege conducts assessnent to the students in
three different conmponents - theory, assignnent and Lab Internal. The theory
conponent is marked out of fourteen the assignnent is of three marks and
attendance three marks. The Lab Internal is marked out of ten. These tests are
conducted in evenly spaced out intervals to avoid pressuring the students with
too many exam nations. Every academ ¢ year consists of two senesters. Each
semester is to be of 16 weeks. The first Continuous Internal Exam nation
(internal assessnent) also known as first A is conducted after seven weeks of
class work. CIE Il also known as second | A and Lab Internal are conducted after
14 weeks of class work. Wthin the above nmentioned seven weeks of class work,
the concerned syllabus is taught to the students. They are then tested on the
same material. An average of both these exam nations is calculated to attain
the final internal marks of the student. These marks are also used to decide
the course of nature for teaching slow |l earners and rectify their perfornmance
before the external exam nation. Al question papers are set based on the
University examformat. They are mapped with their respective course outcones.
The assignnents are given to the students during 12 weeks of class work. This
hel ps the students attain know edge. These assignnents are given within a set
timeframe. The students are to conplete themw thin the tinme given by adhering
to the university's tinmeline. Every teacher follows a strict agenda that is
di scussed and approved by the head of their respective departnent. This is
foll owed by deducing a day-to-day division of topics and chapters. These topics
and chapters are chosen keeping the upcomng CIE in mnd. The tinmeline created
allows for the students to conplete the given syllabus in enough tinme. The
students are given plenty of time before the exam nations as well to prepare
and practice their concepts. In case of any required change, the university
comruni cates the nodification to the college and the coll ege enforces the sane.
In any condition, the academnmic calendar is followed and respected by teachers




of all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://bscbgk. ac. i n/wp- cont ent/ upl oads/ 2021/ 03/ Cour se_out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1-9 BSc Sci ence 378 286 76. 06
11 BCA -- 96 70 72.92
10 BSc Comput er 14 14 100
Sci ence
15 MSc Conput er 10 9 90
Sci ence
12 MSc Physi cs 29 25 86. 21
13 VSc Chem stry 18 14 77.78
14 VBc 34 30 88. 24
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://bscbgk. ac.in/wp-

cont ent / upl oads/ 2021/ 02/ St udent Sat i sf acor ySurvey2020- 21. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 VGST 40 20
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch Met hodol ogy

One Day State Level | QAC 24/ 02/ 2020
Sem nar on I ntell ectual
| Property Rights (IPR)
State Level Sem nar on | QAC 21/ 07/ 2020



http://bscbgk.ac.in/wp-content/uploads/2021/03/Course_outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6809_Pass_percentage_1616561500.xlsx
http://bscbgk.ac.in/wp-content/uploads/2021/02/StudentSatisfacorySurvey2020-21.pdf
http://bscbgk.ac.in/wp-content/uploads/2021/02/StudentSatisfacorySurvey2020-21.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6809_Research_Fund_1613125652.xlsx

One Day State Level | QAC 11/ 08/ 2020
Webi nar on Research
met hodol ogy for Students
Ent er prenership SC/ ST Cel | 04/ 01/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nt ernati onal Dr. M B VD Good 19/ 12/ 2020 Resear ch
Sci ent i st Pati | Technol ogy
Awar ds on Factory
Engi neeri ng,
Sci ence and
Medi ci ne
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
- - - - - Nil |
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
000 000 000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mat hemat i cs

1

Chemi stry

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 7 0.4
I nt ernati onal Mat hemat i cs 2 0.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chem stry 5
Conmput er Sci ence 2
Mat herat i cs 1
El ectronics 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6809_Awards_won_1613155989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6809_Incubation_centres_1620013780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6809_journals_notified_on_UGC_1616063776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6809_Books_and_Chapters_1620111356.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
000 000 000 2020 0 000 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
000 000 000 2020 Nill Nill 000
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 12 1 Nill Ni Il
papers

Att ended/ Sem Nill 6 Nill 5
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NCC, NSS, Red 3 45
26/ 02/ 2020 Ri bbon and Red
Cross
Bl ood Donati on NCC, NSS, Red 3 11
22/ 10/ 2019 Ri bbon and Red
Cross
Kankana Sol ar students and 85 350
Ecl i pse 26/12/19 staff
Vot i ng NCC 2 80
Sur ar akshat a
Abi yaaan 15/09/ 19
Swachhata Hi Sewa NSS and Red Cross 90 100
Canpai gn hel d on and Red ri bbon
25/ 9/ 2019
Mai ntai n the NSS, NCC 4 25
peace in Shree
Veer bhadr eshwar
festival at
Muchakandi, village
hel d on 27/08/ 2019
Mega Pol ution NCC 4 60
Awar eness Rally on



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6809_Bibliometrics_1612375616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6809_Index_1612176525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6809_Faculty_participation_1620012152.xlsx

04/ 07/ 19

are planted

bbon

I nternational Day NSS, NCC Red 6 60
Agai nst Drug Abuse Cross and Red
26/ 6/ 2019 ri bbon
I nt ernati onal NSS, NCC 75 130
Yoga day 21/6/19
Wor | d NSS, NCC Red 70 Ni |l
envi ronment al Day, Cross and Red
5/ 6/ 2019, 25, trees ri

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ext ensi on Best NSS Unit I nner Wheel C ub 100
Activities Bagal kot
Swat ch Canmpus Swat ch Action CGovt. of India 250
Plan Institution
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Envi r onnent al NSS, NCC Red Wor | d 70 Ni |l
Day Cross and Red envi ronment al
ri bbon Day, 5/6/2019,
25, trees are
pl ant ed.
Yoga NSS, NCC I nt ernati onal 75 130
Yoga day
21/ 6/ 19
Awar eness NSS, NCC Red I nternational 6 60
about Drug Cross and Red Day Agai nst
abuse ri bbon Drug Abuse
26/ 6/ 2019
Pol I'ution NCC Mega 4 60
awar eness Pol ['ution
Awar eness Ral |y
on 04/07/19
Pece NSS, NCC Mai ntain the 4 25
Mai nat ance in peace in Shree
tenpl e Veer bhadr eshwar
festival at
Muchakandi ,
village held on
27/ 08/ 2019
Swat ch Bhar at NSS and Red Swachhat a Hi 90 100
Cross and Red Sewa Canpai gn



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6809_Extension_1620111025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6809_Awards_for_extension_1620111894.xlsx

ri bbon hel d on
25/ 9/ 2019
Vot i ng NCC Vot i ng 2 80
awar eness Sur ar akshat a
Abi yaaan
15/ 09/ 19
Bl i nd Beli ef students and Kankana Sol ar 85 350
of people staff Ecli pse
26/ 12/ 19
Bl ood NCC, NSS, Red Bl ood 3 11
Donati on R bbon and Red Donati on
Cross 22/ 10/ 2019
Bl ood NCC, NSS, Red Bl ood 3 45
Donati on Ri bbon and Red Donati on
Cross 26/ 02/ 2020
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

000

000

000

000

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

000

000

000

Nill

Nill

000

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

for HRD, Bagal kot

Devel opnent,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ADVANCED 09/ 06/ 2019 Wor kshop 105
ELECTRONI C SYSTEMS,
BANGAL URU
Rohi ni Bi ot ech 13/ 11/ 2019 I ndustry Visit 20
| ndustri es,
Mahal i ngpur
Bl ue Chip 26/ 06/ 2020 Trai ni ng of Nill
, Bagal kot Har dwar e and
Net wor ki ng
Anrita Foundati on 09/ 11/ 2020 Ski Il 152



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6809_Students_in_extension_1620014557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6809_Collab_activities_1612375763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6809_Linkages_1612375740.xlsx

Personal ity
Devel opnent and
Car eer Counsel ling

PACE 05/ 12/ 2020 Compet ati ve 250
Trai ni ng Program
Mat rex Sol uti ons 08/ 12/ 2020 Ski | | 100
Devel opnent,
Sof t war e

Devel opnent,
Cut cone Based
Tr ai ni ng,

Pl acenment s

Sci ences,

Uni verisity of
Horti cul tural
Navanagar
Bagal kot

31/ 12/ 2020

Li fe Science, 46
Horticul ture, Soi
anal ysi s,
Bi oi nfrnati cs,
Sports and cul ture

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14

12.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-lib Ful |y 16. 2 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51819 8507653 124624 52163 8632277
Books
952 181960 23230 1001 205190
Ref erence
Books
e- Books Nill Nill 135000 2950 135000 2950
e- Nill Nill 6000 2950 6000 2950
Jour nal s
O hers(s 380 Nill Nill Nill 380 Ni |l
peci fy)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6809_MoU_1620014742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6809_augmentation_details_1616477700.xlsx

| View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 20/ 05/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 273 7 10 4 1 3 4 150 0
g
Added 30 0 0 0 0 0 0 0 0
Tot al 303 7 10 4 1 3 4 150 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

00 00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8 7.27 9 8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adequate physical facilities. These physical facilities are
used by the institution optinmally. The managenent takes care to inprove and
i ncrease the physical facilities according to the increase in student’s
strength and demand according to the present trend and gl obalizati on.
Managenent provi des funds whenever required to fulfil the needs. Four
classroons and twel ve | aboratories were constructed during the year2013-14
usi ng managenent fund and si x cl assroons have been constructed during the year
2016-17 by using UGC funds. In total there are twenty-two classroons and thirty
| aboratories in the college. Mre than 1800 students are studying in college
and college runs fromnorning 8 amto the evening at 5.30pm The coll ege space
is utilized fully. Cassroons are utilized in the holidays for exam nations
conducted by governnent/ non-governnent organi zations such as the Public
Service Commi ssion, Police recruitnent, Banking Service Conmm ssion etc.



https://assessmentonline.naac.gov.in/public/Postacc/Library/6809_Library_1612435837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6809_e-content_by_teachers_1612435976.xlsx
00

Cl eanliness of the classroons is maintained by the nenial staff under the
supervision of the office superintendent and the principal. The | aboratories
are upgraded fromtine to tinme. New equi pnent is added to the | aboratories
according to the need. Facilities are increased according to increasing student
strength. The requirenent for the | aboratories is prepared by the staff and
Head of the Departnment at the begging of the academ c year and the list is
given to the Principal. He discusses the matter with the nmanagenent and takes
permi ssion to procure the requirenent. Quotations are called by different
suppliers and a conparative statenment is prepared. Order is placed to the
supplier who quotes a mninmumprice wi thout conpromising in the quality. Al
the | aboratories are fully utilized by the students under the supervision of
the | aboratory in charge teachers. Qur college |laboratories are also utilized
by Wonen’ s col |l ege and | GNOU students in holidays. The college has a well -
established library. There are nore than 52000 books and over 1, 00, 000 e-books
available in the library. Books are issued to the students for a period of
fifteen days. Extra books are also issued to neritorious students by the
reconmmendati on of the principal and Heads of the Departnent. A qualified
Li brarian | ooks after the library. There is adequate staff to help himin this
regard. New books are added every year. New books are added to the library
every year. A list of required books and journals is prepared by the Heads of
the departnent in consultation with the teaching faculty. It is submtted to
the librarian. Librarian and |ibrary commttee decide the books be purchased
according to the avail able budget in consultation with the Principal and
managenment. Quotations are called by different publishers and the purchase
order is placed to the one who quotes the | east price. The coll ege has adequate
sports materials. Gymmasium of the college is equi pped with nodern equi pnent.
Well qualified Physical Director trains our students in various ganes. Qur
students are selected as University Blues every year and represent the
University at various levels. The sports materials are also shared wi th other
col | eges and sports clubs on need base

http://bscbgk.ac.in/wp-content/uploads/2021/02/Procedure-and-Policy-of-the-Institution.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BC Fee Concession 1039 2702270
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 105 Basaveshwar
Sci ence Col | ege,
Bagal kot
Soft skills 02/ 03/ 2020 205 Et hnus
training B.Sc |V Consul t ancy



http://bscbgk.ac.in/wp-content/uploads/2021/02/Procedure-and-Policy-of-the-Institution.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6809_Scholarships_1614413249.xlsx

sem students

Servi ces Bangal ore

Soft skills 30/ 09/ 2019 110 Et hnus
training for BCA Consul t ancy
Servi ces Bangal ore
Renedi al cl asses 01/ 09/ 2019 845 Basaveshwar
Sci ence Col | ege,
Bagal kot

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2020

Conpet et at
i ve Training

by PACE

Dhar wad

250

Nill

Nill

NiTl

2020

Career in

I T by Matrex
Sol uti ons
Bagal kot ,

Nill

120

Nill

Nill

2019

3 days
Trai ni ng
program f or
BCA/ BCS
Fi nal year

110

Nl

Nill

2020

Car eer
Counsel I'i ng
what after
Graduati on

NiTl

280

Nill

NiTl

2019

3 days
Trai ni ng
program f or
B. Sc Fi na
year
students

207

Nill

Nill

Nill

2020

Enpl oyabi |
ity skills
for
BCA/ B. Sc( CS)
VI sem

Nill

110

Nill

Nill

2020

What after
Graduati on
for BCA VI

sem

NiTl

108

Nill

NiTl

2020

One day
Trai ni ng
Program on
Aptitude

100

Nill

Nill

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6809_Development_Schemes_1616479752.xlsx

Reasoni ng
skills

Nill

NiTl

2020

One Day
Wor kshop on
Car eer
Skills

NIl

152

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
24 24 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W PRO 336 4 TCS 53 4
Canpus Drive Conpany,
Bangal ore
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 B. Sc B. Sc Rani M5C
Channamma Physi cs
Uni versity,
NH 4, Bhut ar
amanahatti,
BELAGAVI —
591156.
2020 1 BSc BSc S KArts VEC
and H S K
Sci ence
Institute
Hubbal I'i -
580031.
2020 1 B. Sc BSc Kar nat aka M Sc Mat hs
Sci ence
Col | ege,
DHARWAD —
580001.
2020 1 BSc BSc Kar nat aka M Sc
Sci ence
Col | ege,
DHARWAD —
580001.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6809_Guidance_1616563120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6809_Placement_1620113237.xlsx

2020 2

BSc CBZ BSc CBZ

Kar nat aka
Uni versity, D
HARWAD —
580003

M Sc
M cr obi ol ogy

2020 1

BSc CBzZ BSc CBZ

Kar nat aka
Uni versity, D
HARWAD —
580003.

M Sc
Zool ogy

2020 1

BSc CBzZ BSC

Kar nat aka
Uni versity,
DHARWAD —
580003.

M Sc
CGenetics

2020 1

BCA BCA

To the
Chai rman D
Kar nat aka
Uni versity,
DHARWAD -

580003

2020 1

B. Sc B. sc

S. C
Nandi nat h
Law Col | ege,
BAGALKOT -
587101.

Law

2020 25

B. Sc, B
Sc. CS. BCA

B. Sc

Basaveshwar
Sci ence
Col | ege,

Bagal kot -
587111

M Sc

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Song I nstitution 17

Food Fest I nstitution 55

Tabl e Tennis for Grls I nstitution 25

Tabl e Tennis for Boys I nstitution 56

Handbal | conpetition I nstitution 55
for Grls

Handbal | conpetition Institution 78
for Boys

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6809_Progression_1620016363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6809_Qualifying_1614350763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6809_Activities_Organised_1616242608.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NSS Nat i onal Nl 1 S1833165 Shankar u
Bi r adar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In our college, we select Class Representatives based on nerit. For each class
and division there is a Cass Representative. Student representatives forma
Student Council. The CGeneral Secretary is also selected based on the
performance of students in class |V Senester exam nations. He may be from any
streamlike B.Sc, BCA B.Sc(CS). Simlarly, there is one Ladi es Representative.
Ceneral secretary of the college is Head of the Student Council. Academnic and
ot her requirenents and demands are given through the student council. Student
representatives are also part and partial of Gynkhana conmittees. Being nenbers
of committees, they take part in committee neetings where they can propose
their opinions. Menbers of the student council conmmunicate with the students of
their class. They collect opinions and suggestions for the betternment in
various activities. General secretary and nenbers of student’s council |ead
students in their activities. Students take active part in co-curricular
activities in addition to their regular studies. Collective opinion of students
has its inpact on decision making and is reflected in policy decisions. Student

council helps to naintain overall discipline in the college. Through its head
the council has a say in the working of NCC and NSS units of the coll ege.
Student representatives in notivating another student about ¢ The mai ntenance

of discipline. « Mnitoring harnmony. ¢ Prevention of discrimnnation of any
kind. ¢ The cleanness in the canmpus. ¢« The pronotion of interests of students
regardi ng sports and cultural activities. ¢ Miintaining cordial relationships

with office staff and nmenial staff. Student council of the college totally

reflects the healthy | earning atnosphere in the college and active

participation of students in all the activities of the college. Every year in
t he Gynkhana cl osing function prizes are given for the outstandi ng perfornmance

in academc, cultural and sports activities. It is done through a screening

commttee in which the General Secretary and Ladi es Representative for the

transparent selection of eligible students, hence participation of student

| eaders assured in all respects.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

In our institution there is a dynamc and comrtted Al umi Association. This
was regi stered on 10-02-2009, with registration nunber DEBCGK/ 33/2009-10. Since
our college has the history of catering the needs of stakehol ders of nany
districts of North Karnataka, it has produced several prom nent Al ummi since
its inception. The Alumi Association conprises nore than 400 nenbers.
Managenment nenbers, retired teachers and Principals of our college are al umi
of Alummi Associ ation. Sone of the menbers are residents and many stays
out si de. Those who stay outside never mss the executive neetings of the Al ummi
Associ ation. The Alummi Associ ation has a President, assisted by the secretary
and treasurer to execute its activities. Executive nmenmbers al so take
responsibility for inplenenting plans for the educational and infrastructura



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6809_awards_in_activities_1616240678.xlsx

devel opnents of the institution. Some of contribution of Alumi are e
Installing a water purifying plant to supply pure drinking water to the whol e
college. * Providing new conputers to the conputer lab. < Contribution towards
the purchase of library books. ¢ Building canopy in front of college. -
Supplying chairs and tables conputer | aboratory. ¢ Installing fans in

cl assroons. ¢ Sponsoring prograns |ike sem nars, workshops, guest |ectures,
outreach prograns etc.  Alumi Association | ends hel ping hands to poor
meritorious students. ¢ Sone of the Alummi donate big anmobunts for endowrent
prizes. ¢« Alumi Association organi ses prograns to boost learning skills and
personal ity devel opment. ¢ Sonme Alumi being entrepreneurs help to provide

pl acenent opportunities to eligible students. Thus, the Alummi Associ ation
exercises its responsibility in the overall devel opnent of the institution.
Sone of the prom nent Alummi of our college are 1. Lt Ramesh Hal agali 2. Shri
C.S. Tallur, Retired Chief Secretary PW), Karnataka State. 3. Sri. S. R Patil,
Former IT BT mnister, Karnataka State. 4. Shri Mhan Kataraki , Supreme Court
Lawyer. 5. Sri. Grennavar, Industrialist. 6. Dr. B. L. Lakkannvar, Registrar
Karnat aka State Rural Devel opnent Panchayat Raj University, Gadag. Every year
the list of nmenbers of Alumi Association expands with the enrol nent of nore
and nore |life nmenbers and engage in the progress of overall institution by
sincerely catering the needs and fulfilling aspirations.

5.4.2 — No. of enrolled Alumni:

304

5.4.3 — Alumni contribution during the year (in Rupees) :

1706123

5.4.4 — Meetings/activities organized by Alumni Association :

6

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution practices decentralization and our managenment is participative.
The Chairman is the superene authority of our nmanagenent. He has the power of
maki ng deci si ons concerning the overall devel opnment and progression of al
institutions under this managenent. There is a Coll ege Governing Council, |ed
by a chairman, for the supervision of all colleges of the managenent. There are
many ot her simlar conmttees, which ensure snooth functioning in the canpus.
Thus, the managenent practices decentralisation and participative nature in the
adm nistration. The Principal is the head of the college and is responsible for
the all round devel opnent of the college, with the support of the Heads of
various departnents. Each departnment has several teachers and necessary non-
teaching staff. The ideas of different staff are discussed in the staff
neeting. Everyone's views are considered while handling issues |ike fram ng of
the curriculum syllabus, celebrating national festivals, conducting
exanm nations, wonen rel ated issues, nentoring and all round devel opnent of the
students. Decision on any crucial issue is conveyed to the nmanagenent, through
the principal. The institutional heads have adequate freedomto take decisions
inthe institution's interest, which keeps them notivated. The Managenent shows
alot of trust in the Principal’s conpetency and deci sions, which is the nost
crucial factor. This trust inspires the individuals to function efficiently. The
Managenent Chai rman and the Chairman of the Coll ege Governing Council guide
them when required. This pronptes a congeni al academ c anbi ence in the canpus.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

e CGovernnent norms are followed
during the admi ssion. Government
provisions |ike fee concession for
eligible students are provided. -
Col l ege follows rules and regul ations
of Governnent of Karanataka State Rani
Channanmma Uni versity, Bel agavi e
Admi ssi on procedure is conpletely
transparent. ¢ Students can opt the
subj ects of their choice anong the
avai | abl e conbi nations. ¢ Admi ssion is
on first cone first serve bases.

Teachi ng and Learni ng

Teachi ng and Learning: ¢ At the
begi nning of first senester a bridge
course is arranged by each depart nent

wher e basic concepts, handling of
equi prents and overal |l introduction
about the syllabus is given to the
students and are equi pped to take up
the course. ¢ Curriculumdelivery is
according to the teaching plan prepared
by the teachers at the beginning of the
acadeni c year. The process is nonitored
by the heads of the Departnent and the
Principal. ¢ Teachers schedule their
plan to conplete the syllabus in tune
wi th the academ c cal endar of
University.  ICT tools are being used
by teachers for effective teaching. e
Bot h teachers and students use internet
in teaching and | earning process -

Li brary provides a good nunber of books
to both students and teachers. -
Project Work is mandatory for all four
PG and BCA students. They undertake
projects and submt a report to the
University as a partial fulfilnent of
their degree. ¢ Students are encouraged
to participate in Sem nars, Exhibitions
and Wor kshops organi zed by our
institution as well as other coll eges.
e Learner centric teaching nethods such
as Quiz, group discussion, project
work, field visit, industrial visits,
debates, presentations are enpl oyed to
make teaching and | earning nore
effective. ¢ Resource persons from
outside the college are invited to give
CGuest | ectures to enhance the know edge

of the students and staff ¢ Acadenic




achievers are felicitated. ¢ Renedi al
cl asses are conducted for the weak
students. Provided study/reference
mat eri al s and question bank. ¢ Advance
| earners are provided with extra books
in library. They are encouraged to
participate in quiz, project work,
sem nars and group di scussions e
Advance | earners are also notivated to
enrol for NPTEL courses. ¢ Each
departnent in our college arranges
several types of experinental
participative |earning activities and
probl em sol vi ng net hodol ogies to
br oaden the scope of education inparted
to the students.

Industry Interaction / Collaboration

Industry Interaction / Coll aboration
Total 7 MoUs are established. College
has MOU with university of
Horticul tural sciences Navanagar
Bagal kot . Floriculture certificate
course and soil analysis certificate
courses introduced by the botany and
chem stry departnent. Students of the
concerned departnment visited the
uni versity for conducting practical and
also for the field visit. PACE and
Anrita Foundation, given trsining on
Career Skills, Aptitude, How to face
interview etc. These Mo Uw ll be
hel pful to our students to get placed
in the MNC conpani es. Coll ege has MOU
wi t h Rohi ni Bi otech industries,
Mahal i ngapur. Students of the Bi o-Tech
are visited the industry and conpl eted
proj ect work. ALS Bangal uru has
Conduct ed wor kshop for el ectronics
students.

Exam nati on and Eval uati on

The col |l ege conducts two types of
exam nations, internal and end semester
exam nation. End senester exam nations
are conducted by the University and the
i nternal exaninations are conducted by
the college.  As part of interna
exam nations, internal assignnent,
first 1A and second | A are conduct ed.
both together has a wei ghtage of 20
mar ks for each subject.  Senester end
exam nations are conducted by the
Uni versity which has a wei ghtage of 80
mar ks for each subject. ¢ The end-
senester answer scripts are assessed at
the central valuation and the results
are declared by the University. ¢ Each
Departnent faculty nmenbers are invol ved
in preparing the question papers. They
prepare two sets of question papers




according to university guidelines and
submt to chairman of exam nation
committee of the college. The
exam nation commttee will conduct the
exam nation. ¢ Teachers evaluate the
test papers and the students are
all oned to know their performance.
Grievances, if any, are redressed. -
Uni versity has provision to avail Xerox
copi es of answer booklets and the
students may apply for revaluation. e
Internal and end senester exam nation
guestion papers are discussed in the
cl ass roons.

Curri cul um Devel opnent

The college is affiliated to Ran
Channamma Uni versity, Bel agavi.
Desi gni ng, revision, up gradation, and
nodi fication of syllabi of all prograns
is the responsibility of the affiliated
University. ¢ Syllabus will be revised
by the University for UG and PG
prograns once in three years. Sone of
our faculty are involved as nenbers of
BOS in curricul um devel opnent. e
Curriculumis delivered according to
the plan nmade by each teacher at the
begi nning of the academ c year in tune
wi th academ c cal endar of the
Uni versity. ¢ Feedback fromthe
st akehol ders wi Il be taken on
curricul um

Research and Devel oprent

9 Research papers are published. 6
Books/ Chapters are edited. 8 papers are
presented in national and internationa

conference. Rs.20Lacks sanctioned by
t he VGST Bangal ore to the chem stry
departnent for the project level-11I.
Research and Devel opnent: ¢ Research
Centre has an Advisory Conmittee
consi sting of experienced researchers,
whose expertise will be valuable to
notivate our researchers. ¢ Both staff
and students are encouraged to
undertake research work. ¢ Bharat Ratna
Prof. C.N. R Rao research | aboratory of
the college is equipped with research
equi prents |ike FTIR, W/
spectrophotoneter, Digita
Ref ract onet er, Rota-evaporator, Lam nar
Airflow, X-band, KU band, Spectrum
anal yser and Scintillation counter etc
for the use of both teachers and
students. ¢ Faculty nenbers are
encouraged to attended sem nars and
presented papers. ¢ Faculty nenbers
have published their research papers in
Nati onal and |International journals.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library transactions are fully
autormated with ‘lib-info software’ -«
The library stacked with sufficient

books pertaining to the syllabus and a
nunber of weekly and nonthly magazi nes
both in Kannada as well as in English.

e Books are also available to the

students for reference to prepare

thensel ves to desired conpetitive
exam nation. ¢« Online resources |ike
ejournal s, e-books, e-nmgazines and
research papers are also made avail abl e
inthe library. The library also has
I NFLI BNET. W-Fi is available in the
l[ibrary. « Library is facilitated with
17 conputers and one |aptop. « ICT
facilities are used by the faculty in
the cl assroons to make | earning nore

interesting for the students. o

Teachers use electronic resources to
explain topics in detail and in depth,
since the college has internet
connections. ¢ Construction of Sw nm ng
Pool Ladies Hostel by UGC grant. -
Instrunments |ike, Spectrum analyzer,
M crowave bench, FTIR, UV-visible, HPLC
are available to carry out research
work. ¢ Research Centre is also
equi pped with el even conputers,
printers, scanners along with
mul ti media system ¢ CCTV caneras are
installed in library and col |l ege
prem ses.

Human Resource Managenent

Col | ege organi zation and authorities
mai ntai n heal thy environment and al so
provide different welfare schene for
enpl oyees. To upgrade and enhance the

standards of acadeni c environnent,

teachers are recommended to attend
faculty devel opnent prograns |ike
refresher, orientation, short term
courses etc. Teachers are given
financial support and notivation to
participate national and internationa
conference in country and abroad. To
enhance | eadership qualities, teachers
are given commttees according to their
interests for effective use of talent
and ability of each faculty. Teachers
get duty or deputation |eave according
to their training program Staff
wel fare schenes to (i) avail the 6
nonths nmaternity | eave for Aided
Unai ded staff (ii) Avail the nedical
coll ege Hospital facility at concession
rate. (iii) Felicitation to teachers
for their achi evenents.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1. Fee Records:
is useful

The student dat abase

in maintaining the fee
records and di sbursenent of

schol arships 2.Library: The Library is

automated with Lib-

of fers OPAC services and has

Subscri ption of

Bi onetric Attendance:

staff

Info software. It

| NFLI BI NET. 3.
Wor ki ng hours of

is nonitored through the bio

nmetric attendance system 4.1nternet
Facility: The Col |l ege provides 150 Mops
FTTH i nternet connection with WFi
Facility.

Fi nance and Accounts

Tally ERP 9 software has been used
for the mai ntenance of account

records

St udent Admi ssi on and Support

Students all
on the Rani

details will
Channamma Uni versity
sof t war e

be upl oaded

Exam nati on

Bel agavi .

College is affiliated to Rani

Channanma Uni versity,

exam nation rel ated docunentation has

been done by software devel oped by Rani

Channanma Uni versity,

t he paynent of exam nation fee has been
done by office autonmati on software.

Bel agavi ,

Only

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Shri  Swapni | Nat i onal 00 520
Desali sem nar
2019 Shri Ramesh I nt er nati onal 00 8177
Anval Level
2019 Shri Ramesh Nat i onal 00 400
Level Workshop
2019 Dr P I Mandi Awar eness 00 2500
Pr ogram on
NAAC:
Assessnent and
Accredition
process for
affiliated
col | eges
2019 Shri B. A I nt ernational 00 7850
Khot Conf er ence
2019 Dr R S Mat had I nt ernational 00 3160




Conf erence

2019

Dr .MB Patil

Nat i onal
Wor kshop on
NI RF Ranki ng

00

1715

2019

P I

Mandi

Nat i onal
Wor kshop on
NI RF Ranki ng

00

1715

2019

Shri

Math G C

Nat i onal
sem nar

00

770

2019

Dr.MB. Patil

I nt ernati onal

Sem nar

00

8177

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 VS -- 70 Ni Il
of fice 20/ 05/ 2020 |27/ 05/ 2020
Pr ogr amme
2020 -- M5 Nill 22
of fice 13/ 07/ 2020 |18/ 07/ 2020
Pr ogr amre
2020 Mat | ab - 34 Nill
24/ 08/ 2020 |29/ 08/ 2020
2020 Sci | ab - 18 Nill
23/ 11/ 2020 |28/ 11/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 1 02/ 05/ 2020 02/ 05/ 2020 1
FDP 4 24/ 08/ 2020 29/ 08/ 2020 5
FDP 2 28/ 05/ 2020 30/ 05/ 2020 3
FDP 9 09/ 05/ 2020 09/ 05/ 2020 1
FDP 4 10/ 06/ 2020 14/ 06/ 2020 5
FDP 2 18/ 07/ 2020 18/ 07/ 2020 1
FDP 7 25/ 06/ 2020 30/ 06/ 2020 6
FDP 3 16/ 05/ 2020 16/ 05/ 2020 1
Ref r esher 9 20/ 05/ 2020 27/ 05/ 2020 21
Course at |1 SC,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6809_Faculty_Emp_1614154747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6809_Development_training_programmes_1613734032.xlsx

Chal | akere
FDP 4 12/ 05/ 2020 16/ 05/ 2020 05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
Ni |l 22 Ni |l 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
 Teachers and their A set of two uniforns Programes are arranged
relatives can avail the are given to the non- to promote their skills
facilities of the Medical |teaching staff every year to face intervi ews
Col l ege and Hospital at a | ¢ Nonteaching staff and t hrough career gui dance
concession rate. o their relatives can avail cell. « Fees and
Recogni ti on of the facilities of the Schol arship are given to
achi evenents of teacher Medi cal Col | ege and econom cal ly poor
by felicitation. « . Hospital at a concession |students by alumi of our
Earned Leave facilty. 6 rate. < Training prograns col l ege. « Extra book
nmonths Maternity Leave conduct ed to upgrade facility is made to
for Unaided Staff their know edge. meritorious and
eProvident fund facility econom cal |y weaker
i s provided. Earned Leave students. ¢ Menbers of
Facility, 6 nonths alumi interact with
Maternity Leave for students and gui de t hem
Unai ded Staffa e Schol arshi ps are given

to neritorious students

by alumi of our coll ege.

e Academ c achi evers are
felicitated. -«

Schol arshi ps provi ded by
t he Managenent. e
Endownent Schol arshi ps -
Renedi al / coachi ng
cl asses are held for the
benefit of slow | earners.
 Bridge Course. ¢« Hostel
and canteen facilities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Qur college has established its own internal audit, which
regul arly checks the financial accounts, and suggests corrections if required,
which are carried out by the accounts departnment. There is a teamof auditors
| ead by chartered account appointed by the managenent whi ch undertakes thorough
financial audit every year and submts the report to the nmanagenent. External

Audit: The accounts of salary — grant is inspected by the Joint Director of
H gher Education, Governnment of Karnataka. Since 1984 External Audit is not
t aken.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6809_Training_Programmes_1613733577.xls

funding agencies /individuals

Shri Mahesh N Dar bar, 406500 UPS facility for
Shri R G Kasat, Shri Conput er Lab, Schol orship
Praveen A. Betal, Shri, to Meritorious Students

Raj esh N Gujjar, Snt.
Vi dyavati Kariyannavar

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent - Teacher Meet organi sed once in a year. Suggestion of the parents
collected and incorporated in the college activities. Achievers parents are
felicitated in Parent- Teacher Meet.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Sol ar Power Plant Installation (17KW 2.7 MoU with institutions Industries 3.
| SO Certification 4. N RF

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 16
meeting -1
2019 | QAC 16/ 11/ 2019 16/ 11/ 2019 16/ 11/ 2019 16
neeting -2
2020 | QAC 04/ 01/ 2020 04/ 01/ 2020 04/ 01/ 2020 16
neeting -3
2020 | QAC 16/ 06/ 2020 16/ 06/ 2020 16/ 06/ 2020 16
nmeeting -4
2019 Conmenor at 26/ 09/ 2019 26/ 09/ 2019 26/ 09/ 2019 350
ion of Inter
nat i onal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6809_Funds_or_Grants_1620113656.xlsx

Year of the
Peri odi c
tabl e of
chem cal

el enents on

t he
occasssi on
of 150th

Anni ver sary

of

Mendal eevs
Peri odi c

Tabl e

2019 16/ 09/ 2019 16/ 09/ 2019 16/ 09/ 2019 300
Cel ebration
of Ozone day

2020 One Day 24/ 02/ 2020 24/ 02/ 2020 24/ 02/ 2020 50
State Level
Sem nar on
I ntellectual
| Property
Ri ghts (IPR)

2020 Ent er prene 04/ 02/ 2020 16/ 02/ 2020 16/ 02/ 2020 53
rship
program f or
SC and ST
students

2020 I nter- 02/ 03/ 2020 02/ 03/ 2020 02/ 03/ 2020 20
uni versity
Physics Qui z
Conpitation

2020 One Day 27/ 07/ 2020 27/ 07/ 2020 27/ 07/ 2020 75
State Level
Sem nar on
research
Met hodol ogy

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

| nagur ati on 09/ 07/ 2019 09/ 07/ 2019 200 50
of Ladi es
Associ ation
Wonen
Enmpower nent
cel |

"Wonmen safety 03/ 03/ 2020 03/ 03/ 2020 180 50
& Prevention



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6809_Quality_Initiatives_B_1620114723.xlsx

sexual
Har assenent
VWEC & Anti
Sexual
harassenent are
jointly
organi zed

"Cel ebration
of
| nt er nati onal
Wnen's Day"

03/ 08/ 2020

03/ 08/ 2020

225

25

wonen in
Sci ence

26/ 02/ 2020

26/ 02/ 2020

125

75

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

17 KWroof top solar panel

install ed

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 26/ 12/ 2 1 Sol ar Ec Sol ar 220
019 lipse - ecli pse
Ring Fire
ecl i pse
2019 1 1 26/ 01/ 2 1 Conserv 50
019 Awar eness | ati on of
program |Ecosystem
on Bird
wat chi ng
St udy of
Bi odi vers
ity
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Ethics

10/ 07/ 2019

Code of Ethics 1.
Soci al Justice: No
di scrimnation based on
caste creedor religion in

adm ssion, selection of
subj ects, allotnent of
di vi si ons, providing



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6809_Inclusion_1616563583.xlsx

opportunities etc will be
done towards any of the
st ake hol ders. 2.
Veracity: This is
mai ntai ned in al
facilities provided by
the institution for the
students. 3. Discipline:
The institution follows
strict discipline in each
and every aspect of
functioning will be
noni tored by a team of
staff through the
discipline conmttee. 4.
Punctuality: The
institution strives to
mai ntain punctuality in
conducti ng academ ¢ and
non acadenic activities.
5. Ceanlines: U nost
priority is given for
mai nt ai ni ng cl eanl i ness
i nside and outside the
prem ses. 6. Vigilance
agai nst unl awf ul
activities: There is
anpl e scope for the
students overall
devel opnent but any kind
of unlawful activity is
strictly forbidden and
wi Il be punished 7.
Adherance to academ c
cal endar: An acadenic
cal endar is prepared
every year and this is
followed strictly in
executing acadenic
activities. 8. Ban on
tobacco and nacrotic
subst ances: Staff and
students are not all owed
to use any kind of
t obacco products and
nacrotics in the college
canpus and in hostels. 9.
Student friendly culture
Students are allowed to
meet teachers and office
staff whenever they need
wi t hout any restrictions.
Code of Ethics For any
institution or
organi zati on to uphold
its high esteem it
shoul d have its own
standard code of ethics.




The code of ethics
foll owed by the
institution reflects its
comm t nent towards
mai ntaining its position.
Qur institution is one of
the few ol dest
institutions in the north
Kar nat aka regi on. W have
our own code of ethics
which we strictly
fol |l owed such that
st akehol ders shoul d be
proud enough about our
institution. Code of
Et hics: 1. Soci al
Justice: There is no
di scrim nation anong the
students based on cast,
creed, religion, gender
or anything regarding
t heir adm ssion,
sel ection of courses,
al l ot ment of divisions
etc. Al students are
treated equally and are
gi ven equal
opportunities.

Di scrimnation is not
done in any case. 2.
Veracity: The institution
functions in a
transparent way and
provides all facilities.
There is no question of
hiding the facts. 3.

Di scipline: W give
ut nobst i nmportance to
discipline. There is a
conmittee to nonitor
discipline in each and
every aspect of
functioning. Staff and
students have to maintain
di sci pline inside and
out side the prenises
strictly. 4. Punctuality:
This is one of the
essential things for
regularity in academ c
and non acadeni c
activities. W take care
to be punctual in
conducting cl asses and
other activities. 5.
Cleanliness: This is an
i ssue of priority in the
canpus. Qur nmanagenent




and staff together give
top priority to nmaintain
conpl ete cl eanliness
everywhere. |f anybody
violates this, he will be
made to pay penalty. This
is in tune with swatch
Bhar at Abhiyan of Prine
mnister 6. Vigilance
agai nst unl awf ul
activities: Unlawful
activities are totally
banned in the preni ses,
in the canpus and even in
hostels. There is
noni toring system over
any kind of unl awf ul
activities. Anybody found
gulty will be punished
Security guards in the
canpus keep vigil over
this kind of activities.
7. Adherance to acadenic
cal endar: Every year an
academ c cal endar is
prepared by the team of
seni or staff and | QAC
headed by principal. A
activities of the
institute are conducted
according to this
cal endar of events. Care
is taken to follow
academ c cal endar
correctly. 8. Ban on
tobacco and nacrotics:
Qur canpus is free from
t obacco and nacrotics.
These are not sold or
allowed to enter the
campus by vigilance team
staff nenbers and
students are not all owed
to use tobacco products
in the prem ses and in
hostels. 9. Student
friendly culture
Students and teachers
have cordial relationship
in the college. There is
parental care by the
teachers. Students can
meet their teachers any
time to discuss their
probl ens. There is
mentoring systemin which
ment or - nent ee
relationship plays very




inmportant role in the
overal | devel opnent of
st udent s.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nternational Day 21/ 06/ 2019 21/ 06/ 2019 374
of Yoga 2019
Swachhat a Abhi yan 05/ 08/ 2019 15/ 08/ 2019 125
in the College
Cel ebration of 11/08/ 2019 11/08/ 2019 225
Fat her of Library
S. R Ranganat han’s
Bi rt hday.
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 180
73rd | ndependence
Day
Cel ebration of 16/ 09/ 2019 16/ 09/ 2019 300
Ozone day
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 230
and Lal Bahadur
Shastri Jayanti
Cel ebration of 24/ 10/ 2019 24/ 10/ 2019 170
Val m ki Jayanti
Cel ebration of 11/11/ 2019 11/11/ 2019 235
Kanakadasa Jayanti
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 345
Republ i ¢ Day
Nati onal Science 28/ 02/ 2020 28/ 02/ 2020 350
Day
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Plastic free canpus 2. Geen |landscaping with trees plants 3. Pedestrian
friendly roads

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title of the Practice: Institution and its Soci al
responsibility 2. Objectives of the Practice: A sound society is the basis of a
sustai nable future for the next generation. Wth this thought in our hearts we
intend to cultivate a responsi ble and sustai nable ethos to help the society we
live in. 3. The context: Instance 1. To |l ead a successful |ife for thensel ves
or for an individual is never enough. W need people and institutions who think

for the upliftment of the unheard and negl ected parts of our society. The
institution recognizes this fact and al so understands that any help that could
be provided to such individuals will in turn benefit the greater good of the
society. 4. The Practice: Keeping this intention at its core: « Institution
donat ed 25,000/- to Ashwi ni Angadi on 9/08/2013, an |Indian was anong the seven
young girls fromacross the world who were honoured with the UN Special Envoy
for A obal Educations Youth Courage award for Education, part of the Ml ala Day
Cel ebrations on July 12, 2013 at the world body. She is al so recipient of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6809_promotion_activities_1620114135.xlsx

Queen’ s Young Leader Award on June 22, 2015 in London by Queen Elizabeth I1I.

Institution donated Rs. 75,000/- to Saal umarada Thi mmakka on 20/ 01/2015, an

I ndi an environnentalist fromthe state of Karnataka, noted for her work in

pl anting and tending to 385 banyan trees along a four-kilonetre stretch of

hi ghway between Hul i kal and Kudur. -
H Sudar shan, Founder, Karuna Trust on 10/08/ 2017 and he is an | ndi an soci al

wor ker and tribal rights activist. He is well known for his contributions to

the upliftment of the forest dwelling tribes (mainly Soligas) in the

Chamar aj anagar district of Karnataka. He is also a recipient of the R ght

Li vel i hood Award and the Padna Shri. ¢ Institution donated 35,000/- rupees to

Sri. G S.Jayadeva, Honorary Secretary, Deenabandhu Trust,

on 1/8/2018. Prof G S Jayadeva, son of Rashtrakavi

founder of Deenabandhu Charitable Trust,

in the school prem ses of Deenabandhu, and a science park

G S Shivarudrappa and

people in need. The institution invites these recipients to the coll ege,
honours them and organi ses tal k and di scussion sessions with them and our
students. This, the institution believes will inculcate a sense of
bel ongi ngness and a responsi ble attitude towards the people in need in the
student community. Instance 2: The institution encountered a serious health
condition in one of its students who was suffering from Haenophilia. The
institution recognised the dearth of a social support systemfor the treatnent
and life style nentoring for patients such as this in our district. To help
peopl e such as these, the institution with the able support of Haernophilia
Thal assemi a Society, S. Nijalinappa Medical College and H S. K. Hospital
Research Centre, Bagal kot adopted the patient by donating a sumof Rs. 5,
86, 000/ - to Henophilia Thal assem a Society. In 2019-20 during Covid -19 our
staff menbers are donated Rs.1, 28,000/- to Deena Bhandhu Trust. This is not a
one-of f donation the institution is comrtted to help, nore of such donations
in the future whenever required. Best Practice-1l 1.Title of the Practi ce:
Mentoring System 2. Objectives of the Practice: Mentoring is essentially about
ext endi ng necessary support to build confidence and help the nmentee to achieve
all round devel opment of the personality. Mentoring is not the same as
trai ning, teaching or coaching, and a nentor need not be a qualified trainer or
an expert in the role the nentee carries out. The concept of nmentor is
essentially different fromclass teachers. He shoul d possess the ability to
listen and ask questions, which will lead to identify the course of action
mentee need to, take in regards to their own devel opnent. At UG | evel nentor
assigned will performnentorship of the nentee for three years of his/her
graduation. At PG level nentor assigned will performnmentorship of the mentee
for 2 years of his/her post-graduation. 3. The Context: ¢ Assessing nentees
background (know edge and skills) ¢ ldentifying nentees notivation. « Dealing
wi th nentees inexperience (know edge and skills) ¢ Addressing nentees
m sconcepti ons about science. ¢ Setting reasonable goals for the project -
Buil d Confidence. ¢« Explore Topics of Interest. ¢ Prepare for Expanded
Qpportunities. « Build a Strong Rel ati onship with an Experienced Mentor. e
Conducti ng Meeting and di scussing about the academ c and Counselling 4. The
Practice: The nentoring systens is bringing the students closed to teachers.
Every nonth neeting will be conducted. Students provides information,
know edge, and shares informal networks, provides an advice on career
devel opnment, offers different perspectives, provides support and encouragenent,
provi des an insight on work and career. He is a critical friend, a person with
whom you share everything, offers guidance and advice in regards to
qual i fications, broadens the horizon, encourages self-reflection, helps
nmentees’ to identify areas for devel opnment. The benefits of Mentoring To Mentor
Job satisfaction from seei ng student devel oprment. |ncreased recognition from
peers, department and institute. Challenge and opportunity for orienting nentee
on proper way. Learning and devel opi ng ourselves fromthe process. Satisfaction

I nstitution donated 1,00, 000 rupees to Dr.

Chamar aj anagar Mysore

has set up a Teachers Resource Centre

He mekes | earning of
science fun and easy. The purpose of this nonetary help is not just to help the




at the success of the nentee. Modtivation from self-devel opment and

responsibility. For the Mentee Increased self-confidence and notivation.

Support and challenge in formulating a clear sense of personal direction.
Under standi ng of the formal and informal culture and structures of an
institute. An opportunity to think about things in a different way. For
Departnment | ncreased | evels of notivation fromthose who are invol ved.

Enpl oyees who have a clear direction and clear objectives. |nproved
communi cation at all levels and across |evels. Sharing of know edge and
experi ences and best practice as standard working practice. Tangi ble and

nmeasurabl e gains if work tasks and projects are used as a devel opnent tool.
I nnovati on and continuous inprovenent in the way that enpl oyees approach their
work. College will be constitute a nentoring conmittee at the beginning of the
Acadenic year. The conmittee will collect the data after end of the adm ssion
Based on nunmber of faculty and students, Mentors Mentee data sheet will be
prepared. The data contains name of nentor Student Details. In the student
detail s Student Nanme, C ass/Senester, Division, Comnbination, Mbile No, Parent
No and Address. The necessary data sheet is provided to each nmentor. Every
Mentor will conduct mninmum 2 neetings with students per senmester. In neeting
students probl em (Acadenm ¢ and Personnel Counselling) will be discussed for
Sl ow Learners subject wise Extra class by the concern teacher will be arranged
For advance learners if there is project in the syllabus proper guidance wl|l
be given. Perfornmance of individual Mentee in the class Test/

Internal /Practical exanms will be discussed. Sone problens will be brought to
the notice of Principal and Managenment. Managenent will solve the problens if
Performance of Mentee at 2nd Internal will be noticed

the probl ens are genui ne.
to the parents through post. Extra classes will be conducted if the nentee

facing any difficulty in understanding the subjects. At the end of academc
year all nentoring units will be verified by |IQAC coordi nator and Pri nci pal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bschgk.ac.in/best practicel/

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness Shri Basaveshwara Veerashai va Vi dyavar dhaka
institute which has conpleted nore than hundred years of its
service, was founded by Hi s Holiness Gurubasava Mahaswanmiji of Biluru in 1906
for the noble cause of dissem nating knowl edge in this part of Karnataka. It
started its educational venture with a Sanskrit Pathashal a and has grown over
the years into a citadel of education with a network of nmore than 115
institutions. Basaveshwar Science College is the only independent science
col l ege in Bagal kot and Vijayapura districts and is affiliated to Rani
Channamma Uni versity, Belagavi, and was established in 1945. The vision of
institution is to “strive for excellence in inparting quality education with a
scientific attitude” to cater to the needs of nearby popul ati on both urban and
rural. The college inparts quality education in science at par with the best
available in this region. The conmitnent and the dedication of managenent and
faculty nmenbers enabled the college to thrive well over the years. W would
like to share the performance of the institution in last 5 years to fulfil our
vision statement and thrust area. Qur institute has started traditional UG
courses like B.Sc. in all streans. By considering future demands in the field
of software industry, we are the first to introduce B.Sc. Conputer Science and
BCA during college affiliated to Karanataka University. Later on, the Sangha
felt the necessity of post-graduation to pronote higher education in Science
started M Sc. in Physics, Chem stry, Mthematics Conputer Science and now t he

I nstitutional
Sangha, a prem er



http://bscbgk.ac.in/best_practice/

col I ege has maxi mum nunber of PGs in its anbit. Qur college is experiencing a
phenonmenal growth in ternms of student strength, infrastructure and need based
new courses. The college has contributed to the society in the formof noted
adm ni strators, policy makers, Technocrats, Legal lumnaries and distinguished
schol ars. The phil osophy of the college as engraved in its enbl em “Kayakave
Kai |l asa” which translates to “Wrk is Wrship”. The Coll ege has Research Centre
and it is the only sanctioned Research Centre by affiliated University. It was
i naugur ated by Bharat Ratna Prof. CNR RAO and is naned as Bharat Ratna CNR RAO
Research Centre. At present, the Research Centre is recognized for research in
Physics The institution applied for Recognition in Chenistry. Research Centre
has Advi sory comrittee consisting of experienced researchers. Prof B G Mili nmani
Prof essor of Physics, Former Vice Chancellor of Qulbarga University, Kalburgi
and BLDEAs Medical University, Vijaypura is a Chairman of Advisory Conmittee.
The College invited em nent scientists |like Prof. Raja Ramanna, Prof. U R Rao,
Prof, Kirankumar from | SRO Bangal ore, The Col |l ege al so invited many peopl e.

Provide the weblink of the institution

http://bscbgk. ac.in/ wp-
cont ent / upl oads/ 2021/ 03/ Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Establish few nore MoU with industry and Institution 2. |Increase the Pass
percentage of the College 3. Establish Scilab 4. To get recognition to Research
Centre in Chemistry 5. Publish nore research Paper in UGC recogni sed journals 6
To get | SSN nunber to Col |l ege nmagazine 7. To inprove placenents
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